Frambod i stjorn verkalydsfélagsins Hlifar.

Nu verdur kjérsedlum fljétlega dreift til peirra rumlega 3000 félagsmanna Hlifar sem eru d
kjérskra. Med fylgir kynningarefni fyrir frambodin sem eru til stiornar Hlifar. Vid i C-listanum
hvetjum félagsmenn Verkalydsfélagsins Hlifar til ad taka pdtt og kjdsa. betta er i fyrsta
skiptid si@an 1982 sem kosning um stjorn i félaginu fer fram. Baedi er mikilvaegt ad
félagsmenn hafi skodun d mdlefnum sins félags og taki pdtt i ad mota framtid pess. Blikur
eru d lofti i verkalydsmdlum, ma par sem daemi taka aukna hérku atvinnurekenda i gard
verkafdlks og breytingar d réttindum verklydsfélaga og verkafdlks i kringum SALEK-
samkomulagid. Tékum héndum saman og snium vérn i sokn. Endilega finnid C-listann d
Facebook fyrir meiri upplysingar.

Stefnuskra C-listans til frambods til stjornar Verkalydsfélagsins Hlifar

1. Grunnlaun sem verkafdlk hefur duga ekki til framfaerslu. Pessi smanarlaun verdur ad
hakka. Framfaersla atti ekki ad midast vid heildarlaun med yfirvinnu, vaktadlégum
og bonusum heldur taxtalaunin.

2. Auka samrad, gagnseei og lydraedi i félaginu. Einn madur — eitt atkveedi. Formadur a
ad leida félagid, setja fram stefnu pess sem kosid er um og fylgja henni svo
eftir. Félagar purfa ad vera upplystir um gang mala og allt 4 ad vera uppi 4 bordi.

3. Stefna ad auknu félagsstarfi innan félagsins. Leidir til pessu eru ad:

a. Deildaskipta félaginu og hafa arsfundi fyrir hverja deild par sem félagid er skipad
verkafdélki a dlikum starfsvettvangi.

b. Virkja félagsmenn til patttoku i starfi félagsins. Hvetja pa til ad maeta 4 félagsfundi og
med pvi ad leita sem vidast eftir félogum til ad starfa i nefndum félagsins.

c. Virkja og hjalpa trinadarménnum ad halda arlegan vinnustadafund sem peir hafa rétt
a samkvaemt almennum kjarasamningum.

d. Auka og audvelda lydraedid innan félagsins.

e. Nota samfélagsmidla sem samraeduvettvang innan félagsins.

4, Stefna ad meiri samvinnu med 68ru verkafélki a Islandi og erlendis. T.d. ad peir sem

starfa innan stéridjugeirans hafi samstarf med 6dru verkafdlki innan pess geira, badi i
Starfsgeinasambandi Islands og par sem pvi er viskomid. Stefna ad meiri samvinnu vid
IndustriALL Global Union(Regnhlifasamtok verkalydsfélaga i malmidnadi).

5. Vert er ad athuga ad i pvi SALEK samkomulagi sem verkalydshreyfingin er ad vinna ad
med Samtokum Atvinnulifsins er verid ad sampykkja ad haekka laun hlutfallslega med
prosentugildi en ekki fastri haekkun i kronum. Pad pydir ad peir sem pegar eru 4 laegstu
toxtunum fa pa haekkun i krénum sem pegar hefur verid samid um en peir heerra launudu
munu fa mun meira. Pad er stefna ad med SALEK verdi stofnad pjodhagsrad a nesesta ari par
sem sérfraedingar atla sér ad dkveda launahakkanir verkafdlks. bad er afturfor og skerdir i
raun samningsfrelsi verkalydsfélagana.

6. Audvelda frambod i félaginu med pvi ad feekka fjolda medmaelenda ur 100 nidur i 30
og lengja frest til ad safna undirskriftum. Breyta peirri reglu ad félagar purfi ad leggja fram
fullan lista til ad fara i frambod og leyfa frambod einstaklinga i pau embaetti sem peir hafa
ahuga 4. bad er mikid heillamerki ef félagsmenn hafa skodanir & starfi sins verkalydsfélags
og eru tilbunir ad leggja sitt af morkum til ad beeta félagid og veita sitjandi stjorn

adhald. Seinast var kosid i HIif arid 1982.

7. Vinna ad jafnrétti félagsmanna. Félagid samanstendur af folki af ymsum uppruna og
badum kynjum. Til ad na sem mestri samstédu medal félagsmanna parf ad passa upp a



jafnan rétt peirra allra. Athuga hvort ekki sé ordin astaeda til ad rada polskumaelandi
starfsmann 4 skrifstofu Hlifar og pyda heimasidu félagsins 4 baedi ensku og pdlsku.

8. Athuga hvort ekki purfi ad rada framkvaemdastjora fyrir Verkalydsfélagid HIif og auka
faglega pekkingu og vinnubrdgd innan pess.

The policy of the C-list

1. The minimum wages in Iceland are not high enough to be able to support yourself or
your family. This has to change.The minimum wages need to be raised and you
should be able to afford living off of your base salary without overtime, shifts or
bonuses.

2. Increase communication, transparency and democracy in the union. One person — one
vote. The chairman of the union is supposed to lead it, put forward a course that is
voted on and then follow that course. Union members need to be kept informed on
development of matters and all information should be visible for members.

3. We would like to increase activity in the union. Ways to do that are:

a. Organize the union into sections and each section should have it’s own annual
meeting. This is needed as the union is composed of members from different fields of work.
b. Mobilize members to participate in the work of the union by trying to get as many as
possible to work in committees and attend the union meetings.

C. Mobilize and help union representatives to have an annual meeting at their workplace
which is their right according to agreements on the labour market.

d. Increase and make democracy more common within the union.

e. Use social media as a way of communication within the union.

4. Aim for more cooperation with other workers in Iceland and abroad. F.e. those who

work in heavy industry could work more with workers in that industry both within SGS
(Federation of workers unions in Iceland) and other places where cooperation is needed. Our
union should also cooperate more with IndustriALL Global Union.

5. It should be noticed that the framework agreement that the unions and employers are
working on is called SALEK. This agreement says that the wages increases should be based
on percentage rather than a specific increase in kronas. This means that those who already
have fair wages will get a higher raise in wages than those who have lower wages. In the
SALEK agreement it says that a board of specialist is supposed to be formed next year to
decide how much workers should increase in wages. This is a major setback and is a blow to
the freedom of the unions.

6. Make it easier for members to get elected for posts within the union by decreasing the
number of signatures needed from union members from 100 down to 30. The time candidates
have to gather signatures needed should be longer than 7 days. Change the rule that members
need to fill out a full list of candidates when running for the board of the union. Individuals
should be allowed to get elected. It is a good sign if members of the union are interested and
willing to have opinions on the affairs of their union and willing to put an effort to change the
union and make the sitting board accountable by practicing democracy. The last election in
the Union of HIif was in 1982.

7. Work on increasing equality in the union. The union is a collection of individuals
from different nationalities and of both genders. To get as much of solidarity as possible
amongst the members it is necessary to make sure everyone has equal rights. It could be that
the union has to hire a Polish speaking person to its office and translate its homepage to
English and Polish.

8. It is possible that the Union HIif needs to hire a director to run the office and increase
professional knowledge and procedures.



Deklaracja programowa C-listy do kandydowania do zarzadu zwiazku zawodowego Hlifar

1.

ok w

Wszyscy sobie zdaja sprawe ze obecne dochody ludzi pracy nie sa wystarczajace do
zycia.

Te niskie pensje musza byc podwyzszone i utrzymanie nie ma byc zalezne od
nadgodzin pracy tylko od wynagrodzenia podstawowego.

Trzeba zwiekszyc wspdlprace , przejrzystosc spraw i demokracje w zwiazku
zawodowym. Jeden czlowiek — jeden glos. Przewodniczacy ma zarzadzac zwiazkiem,
decydowac o programie zwiazku poddawanego do glosowania i podazac w mysl tego
programu.

Darzyc do lepszego wykonywania pracy zwiazkowej.

Darzyc do lepszej wspopracy z innymi robotnikami z Islandii i za granica.

Wazne jest, aby pamigta¢, ze na umowe Salek, nad ktora ruch zwiazkowy pracuje,
byla zgoda calego ruchu robotniczego, na podwyszenie pensi procentami a nie
zwiekszona liczba dodatkowych koron.

Ulatwic kandydowanie w zwiazku, zmnieszyc liczbe popierajacych kandydata ze 100
na 30 i przedluzyc czas zbierania podpisdw.

Pracowac nad rdwnymi prawami zwiazkowcow. Zwiazek sklada sie z mezczyzn i
kobiet roznej narodowosci. Zwrdcic uwage czy nie istnieje potrzeba zadrudnienia
pracownika méwiacego po polsku do biura Hlifar zeby przetlumaczyc strone
internetowa na polski i angielski jezyk.

Zwrocic uwage czy nie istnieje potrzeba zatrudnienia menadzera dla zwiazku zawodowego

HIif.



